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Survey of Pastorson Pastoral Effectiveness
And Spiritual Excellencein Leader ship

Instructions: Please be as factual and honest as possible in your responses. No specific answers are considered right
or wrong.

Name of Conference Name of District

Personal Data: Age: 20-30 Sex: Mde
31-40 Femde
41-50
51-60
61-70

Ethnicity: White
Black
Other

Status: U.M. Elder
Probationer
Deacon
Associate Member
Local Pastor
Hder/Other Denomination
(SOSC) Lay Pastor (SOSC —Serving Our Smaller Churches)

111

Continuing Education Allowance: $

Continuing Education isa conference reguirement and isenforced? Yes No
L ocation of ministry: Rural/Small Town

Suburban

Urban

University/College Community

Yearsin present ministry location ___ Full-time Part-time % of time

Number in weekend wor ship services: Under25 126150

(Check One) 2650 151-200
51-75 201-300
76100 301-500
101-125 500- ?

Personal Theological Stance: On ascale of 1-4 (1 = very conservativeto 4 = very liberal)
Church’s Theological Stance: On ascale 1-4 (1=very conservative to 4 = very liberal)

2003 1999 1995
Number of baptismsin ..o,
Number of new churchmembersin ...
Weekly Sunday School Attendance...............ccovee ceeenne
Number in Weekly Small Group Ministries...........c.oooevunn
Number of peopleinvolved in outreach ministriesweekly......

Number of new (profession of faith- not transfers)
disciplesfor Jesus Christin .........ccvvviiiiiiiiiiine e,
Number of new programsdevelopedin .................o...eee.




Pastors Call:

Check the statement that istruefor

2
you (Check One)

| had an overwhelming sense of God calling me to pastoral ministry.

My call came when: | heard God speak to me, | had adream or spiritual experience
| gradually found myself leaning toward pastoral ministry and made a decision.

| decided that pastoral ministry iswhere | would be most satisfied professionally.

Other

Pleaseratethefollowing characteristics according to their degree of importancein effective pastors:
1=Not Important to effectivenessto 4=Very Important to Effectiveness (Circle anumber for each characteristic)

Second: Go back through the list and identify your 10 most significant characteristics

Put your answers in the second column by order of effectiveness (1 is most effective to 10 |east)

(1) Ideal Characteristicsof Pastors

AdMINISLration........coceereeereerrenerneneennns
Bible Reading & Study.........ccocvverereene.
Builds Support Networks.........c.cocovveneee
Called by God
Character & Integrity

(Trustworthy, responsible) ..................
ConfidenCe ...
Continuesto Learn/Grow.............ccceeene.
Creativity/Innovation.............ccceveveveennen.
Evangdist.......cccovvvevrvseeeereceseees
Flexibility/ Adaptability ..........ccccovvenene.
HUMITILY oo
Knows Boundaries & Limits..........c........
Leadership & Visionary (influencer).......
Passion/Enthusiasm ...........cccevveeerieenens
Pastoral Care, (Visitation,

Counsdling, Spiritual Guide) ...............
People Skills (Approachability, empowers

people, communication, delegation,

values & investsin people,

conflict management skills).................
Person of prayer .......ccoceevvvveveveeenennn,
Risktaker/Change Agent, (Courage,

decisiveness, assertiveness) ...............
Servant (helping the group

accomplish their goals) .........cccccveenene.
Sabbath Keeping & Balance, (Physical
self-care, family time, renewal time) ..
Teacher ...
Worship & Preaching .......c.cccovveveevninnnne

Not important --- Very Important

1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4

2)My Characteristics
1MOST TO 10 LEAST

I

T

In my wordsmy style of leader ship is:

My district superintendent’ s style of leader ship is:




Number of close support peopleyou rely on?

They are: Family
U.M. colleagues
Other Colleagues
Friends

On a Scaleof 1-4 (1 1ow to 4 high)

Rate your satisfaction in your current appointment 1 2 3 4
Rate your overall degree of satisfaction in pastoral appointment 1 2 3 4

Rate yourself on inclination to participate in continuing education in areas where you feel you need or desireto

develop your effectiveness: 1 2 3 4

What continuing education programs for greater effectiveness are offered in your district or conference?

What continuing education opportunities would you be most likely to take advantage of ?

What deterrents keep you from doing continuing education events?

How could your district superintendent be most helpful in assisting you in your continued growth in ministry?

What is your relationship with your district superintendent? (1=Poorto4=VeryGood) 1 2 3 4

I's pastoral ministry what y ou expected when you responded to God'scall? Yes No_

Explain why or why not




Describe your sense of fruit, results, or successin ministry. Use two examples that demonstrate thisin your ministry.



