
    Innabah 
       A Christian Summer Camp 

 
  Returning Staff Application 

 
 Each summer Innabah’s summer staff help campers to experience the love of Christ 
Jesus and grow in their faith and relationship with Jesus. Today's children and youth 
desperately need Christian role models as examples to follow.  Maybe God is calling you to be 
one of them this summer at Innabah.   
 

QUALIFICATIONS OF SUMMER STAFF: 
 
* Possess a personal relationship with Jesus Christ which gives witness of your faith 
*  Provide a Christian Role Model for campers 
*  Desire to serve God and eager to share His Love with others 
*  Willingness to accept daily work assignments and group living situations 
*** Paid Summer Staff must make a commitment in writing to serve the entire 

summer from Thursday, June 4, 2009 (Counselors) or Tuesday, June 9, 2009 
(Support Staff) through Saturday, August 8, 2009 

 
SUMMER STAFF BENEFITS: 
 
* Summer Staff receive from $160.00 to $220.00 per week, depending upon 

position, prior service at Innabah, and education level achieved. Room, board, 
and Workmen's Compensation are also provided as part of the salary package. 

*   Summer Staff receive one (1) full day off each week from Saturday noon until 
Sunday afternoon at 1:00 p.m. 

*   Summer Staff receive personal growth through challenging situations, unusual 
schedules, and unexpected demands of time, talents, and abilities. 

 
HOW TO APPLY: 

• Please carefully complete the attached application online and email it to 
innabahdirector@aol.com or mail to:  

Christy Heflin, Director, 
Innabah, 712 Pughtown Road,  

Spring City, PA 19475 
Phone Number (610) 469 - 6111 

 
INTERVIEW SCHEDULES: 
 
All Potential Applicants are expected to attend an Interview Weekend 
March 6-8, 2009. Details and Information on our Interview weekend will be 
sent with a confirmation of receiving your completed application 
 
 
 
 
 



SUMMER STAFF POSITIONS IN CHRISTIAN CAMPING 
 
 Must be 16+ 
 LIFE GUARDS or WATER SAFETY INSTRUCTOR  
- Assist in all waterfront-related programs and serve as a lifeguard during swimming periods. 
- Have and maintain a current American Red Cross Lifesaving Certification. 
- Assist in care and cleaning of pool and pool maintenance building. 
ASSISTANT COOK   
- Work directly with the Kitchen Assistants in the carrying out of their responsibilities. 
- Assist the Head Cook in administering the operation of the food service program. 
COOKOUT COORDINATOR   
- Tasks include food preparation, serving, as well as cleaning of facilities and equipment.  
- Plan and implement the overall food service operation for the Cookout Programs. This 
includes: food preparation and distribution of individual sites’ food supplies and equipment. 
 KITCHEN ASSISTANT   
- Help with the preparing and cooking of foods as instructed. 
- Wash, care for and store food, dishes, pots and pans, food service equipment. 
- Clean and maintain dining areas, food storage areas and food preparation and service 
areas. 
MAINTENANCE ASSISTANTS   
- Work on and complete assigned maintenance projects. 
- Perform housekeeping as needed and upon the direction of the Manager of Maintenance. 
- Perform lawn and grounds care, including mowing, trimming, and wood splitting 
ARTS & CRAFTS ASSISTANTS   
- To assist the Arts and Crafts Director in the planning and organization of arts and crafts 
projects and providing instruction enabling campers to complete such projects. 
WORSHIP/SONG LEADER   
- Lead the musical section of Worship during the week at the following venues: Sunday 
Evening Worship, Celebration, and the conclusion of each lunch and dinner.   
DINING ROOM COORDINATOR   
Set up the Dining Room in a clean in an orderly manner so our guests may enjoy a nice 
environment to eat in and fellowship during meal times.       

          
Must Be Age 18+ 
COUNSELORS  
- Supervise Campers 24 hours a day & accept responsibility for the spiritual, mental and 
physical welfare of the campers. 
- Participate actively in group discussions and activities  
- Assist in implementing sport, recreational and special activities. 
DAY CAMP COUNSELOR  
- Accept responsibility for the spiritual, mental and physical welfare of the campers. 

       - Develop and implement a schedule that is appropriate for Day Campers and meets their needs. 
       - Assign counselors or request staff to implement sport, recreational and special activities. 
       ARTS & CRAFTS DIRECTOR  
       - The Arts and Crafts Director is responsible for the planning and   organization of arts and craft 

 projects and providing instruction-enabling campers to complete such projects. 
       

 
 



Innabah 
PAID SUMMER STAFF APPLICATION  

PART I 

General Qualifications for All Camp Staff Personnel 

~ Affirm personal faith in God, our Father, in Jesus Christ, our Savior, and in the Holy Spirit. 

~ Seek to be an effective witness in the world as a part of the Body of Christ and accept the call to 

minister wherever Christ would have you serve. 

~ Participate actively in a local church or Christian organization and be recommended by a local 

pastor or other faith based reference. 

~ Work cooperatively with other staff members in a close-knit team relationship and attend all 

scheduled training events.   

~ Complete and abide by contractual agreement regarding job responsibilities & expectations. 
 
NAME __________________________________________________________________________                                                                                                                                                                                                
                Last                                         First                                   Middle Initial                                                                                                                         

Email   ___________________________________________     Male       _       Female____                                                                                                                                                                                                   

Permanent address:      College Address (if applicable): 
_________________________________   ______________________________ 

_________________________________   ______________________________ 

_________________________________   ______________________________                                                                                                  

 Phone: (          )                                   __          Cell Phone: (          )  ____________ ____                                                               

Date of Birth         __     /           /     __               Social Security No ______-          -______           

 

 
EDUCATION: You are currently attending (circle one):    High School       College       Other                        

School currently attending:   ____________________________________________________                                                                                                                                                                 

Grade/Class finished this June (circle one)     Freshman        Sophomore        Junior       Senior 
 

CHURCH/COLLEGE FELLOWSHIP AFFILIATION:  

List church here or if not currently attending a specific church circle:     NONE 

Name of church/fellowship you currently attend:_____________________________________ 

 

                                                                                                                                                                                                   

Staff Members are hired without regard to race, color, national origin, or sex. 
 
REQUIRED REFERENCES: List three (3)--(example: teachers/professors, youth pastor, boss and/or 
co-workers, coaches, church members, neighbors, etc).  The first reference will be the pastor at 



the church you currently attend or another Faith Based Reference. PLEASE DO NOT USE 
RELATIVES.  Please inform the people you list below that they are being used as a reference. 
Give complete name, address, & phone number.   
 ****************Applications with incomplete references may not be processed****************  
 
1. Faith Based Reference Name____________________________________________________ 
Relationship_________________    
                       
Phone No.:(          )_________________ E-mail Address (If applicable)______________________   
                                 
____________________________________________________________________________ 
     Street                                     City                               State                                       Zip 
 
2. Reference Name_____________________________________________________________ 
Relationship______________________    
                       
Phone No.:(          )_________________ E-mail Address (If applicable)______________________   
                                   
_____________________________________________________________________________ 
     Street                                     City                               State                                       Zip 
 
3. Reference Name_____________________________________________________________ 
Relationship______________________    
                       
Phone No.:(          )_________________ E-mail Address (If applicable)______________________   
                                   
_____________________________________________________________________________ 
     Street                                     City                               State                                       Zip 
 
Do you have a legal right to reside in and accept employment in the United States?  no        yes____    
 
Have you ever been convicted of an offense against the law, or forfeited collateral (except for minor 
traffic violations, or youthful offender status)? no     yes     If yes, give details and disposition on 
separate sheet.  An affirmative answer is not an automatic denial of employment. 

NOTE: All applicants age 18 and over are subject to a mandatory  
Child Line and Criminal History check. 

BIOGRAPHICAL SKETCH: 

1) What have you leaned or how have you grown from your past summer (s) on staff?  

_____________________________________________________________________________ 

_____________________________________________________________________________ 

2) What is your goal as a staff member this summer: 

_____________________________________________________________________________ 

_____________________________________________________________________________                                                                                                 

Please state clearly your personal convictions on: 

1. Alcoholic Beverages & Tobacco : ______________________________________________                                                                                                                                                                                                                                                                                                                                      

2. Illegal drugs: _____________________________________________________________                                                                                                                                                                                                                                                                                                                    

POSITION DESIRED: List below the position(s) for which you are applying, in preferential order.   



1. ________________________________________________________________________ 

2. ________________________________________________________________________ 

3. ________________________________________________________________________                                                                                                                                                                        

Training begins     June 9, 2009    (June 4, 2009 for counselors)    Are you available?  __________                                                                    

Camp ends    August 8, 2009                      Are you available through this date? ____________ 

 
 
 
SIGNATURE: In signing this application I affirm I have answered all questions completely and 
accurately. I promise, if accepted as a staff member, to be subject to the standards of the camp. 
 
Applicant’s signature:                                                                                      Date: ______________                                     
 
(Parent/Guardian signature, if applicant is under 18):____________________________________                                                                                                                  
 
     ****** Please read the following statement concerning child abuse and sign below ******* 
 
Child abuse is a serious criminal offense.  As a camp employee or volunteer, you will 
have the responsibility of caring for and supervising children.  Your duties will be very 
important and also challenging.  
 
I hereby understand and agree that it is my duty under the law, and as a representative 
of Jesus Christ, to avoid, prevent and report the abuse (physically, verbally or sexually) 
of any child under my care, in an effort to provide quality development in a Christian 
camp setting. 
 
Applicant’s signature:                                                                                      Date: ______________   
                                   
(Parent/Guardian signature, if applicant is under 18): _____________________________________                                                                                                                  
 
 
 
Please complete your application online or mail your application directly to: 
 

Christy Heflin, Director        
Innabah                                 
712 Pughtown Road         
Spring City, PA 19475       
(610) 469-6111 
Innabahdirector@aol.com         
 
Rev.12/12/08 caw 


